PATCH 51.6

Scheduled to be released to the field, Sunday, December 07, 2003 at 9:00 A.M. CST

Database changes only.

REPAIRS

PROBLEM
REPORT NUMBER

REPAIR

Initiated
By

Critical
Function

TD 8916

Summary: Interface pay sequence code
behaves incorrectly.

Resolution: Reworked inbound pay
package sequence handling and changed
sort order used to determine proper
outbound pay package for resend.

LMMS

Payroll Interface

TD 9419

Summary: Trigger error on Appointments
to Critical Acquisition Position. Clicked
Details - Reads No data Found. Date Tenure
agreement Ends is under Global Information
and Acquisition Information.

Resolution: The trigger error was a result
of data contained in the record in the
Acquisition Assignment Review SIT. This
ticket was corrected as part of the fix
contained in TD9440 (see comments above
for 9440).

Army

Appointments

TD 9420

Summary: Created RPA Salary Change for
an employee, NOAC 703 on Acquisition
Demo employee going from non-critical
Acquisition position to critical acquisition
demo position. Received the following error
Updating HR: APP-FND-01030 VALUE
&VALUE is longer than its maximum length
of &LENGTH characters.

Resolution: This error occurred by data in
the Acquisition Assignment Review SIT
when there were null values in the SIT.
Process was revised to insert a new row into
Acquisition Assignment Review SIT when
personnel action is completed. This ticket
was fixed as part of the fix for TD9440 (see
comments above for TD9440).

Army

Pay

TD 9421

Summary: Incorrect Alert given when
Promoting employee to critical position.
Resolution: Changed an alert that allowed
the RPA to update HR to a reject message

that stopped the RPA processing.

Army

Promotions




TD 9425

Summary: Invalid Update Allowed on
Acquisition Basic Data EIT Assignment
Review Fields.

Resolution: Clears three problems. (1)
When processing an update to Acquisition
Basic Data EIT, was able to input a value in
the Assignment Review Action Type when
the employee is not in a critical acquisition
position. The AT & L SOW requested a
business rule to prevent updating this field
and the Date Assignment Review
Completed when the Critical Position
indicator in the employee's position is not
equalto 1, 2, or 5. (2) The SOW also
requested that there be a business rule
applied that would prevent updating the
Assignment Review Action Type to a value
of 1, 2, or 5 when no RPA is being
processed. These values are only
appropriate with a position move. Should
only be able to input a value of 3 or 4 when
no RPA is being processed. However, input
a value of 1 and it took. (3) In addition, was
able to input a value in the Assignment
Review Action Type without having a value
in the Date Assignment Review Completed
field. The SOW requested a business rule
to prevent the user from inputting a value in
one of these fields without inputting a value
in the other. The fix for this ticket also
includes a reject that prevents input of 1,2,
or 5 without processing a RPA. Allows user
input when value is 3 or 4 without an RPA.
Provides an error message that states input
is required to Assignment Review Action
Type when moving an employee into or out
of a critical acquisition position (value 1,2 or
5). When action to update HR is completed
creates a new SIT entry for Acquisition
Assignment Review.

CPMS

Other

TD 9429

Summary: 1106 Career Category is
systematically updated with value of "E".
Resolution: Discovered a new problem in
DT when the fix for PR 9426 went in. It
appears that when you blank out the career
category for an 1106 position at time of
validation the system automatically replaced
the null value in career category with the
value of "E". This only happened for AF and
DD records. Was able to blank out Career
Category for DD, RH, NGAR and NV
positions. Found auto-population logic tied to
Air Force and DD records when value of
occupation series was equal to 1106.
Removed auto-population logic so that user
can input correct code for position.

CPMS

Position




TD 9437

Summary: No direct update to career field
if the position is newly assignment ACQ.
Resolution: The problem existed when you
newly designate a position to be Acquisition.
If the position was not Acquisition before, no
data in the Career Category and you add a
Career Category the data is not flowing to
the Career Field and no dates are being
update to the in the person record. It will
update if you make a change to the Career
Category that already exist. The
workaround is to go to the person EIT and
make the update from the person record.
When updating the position record provided
alert indicating that employee record had
been updated with corresponding value in
Career Field and established date start
certification requirements as today’s date
and added 18 months to date certification
due. Alert also instructed that if there was
need to change date certification due that it
would have to be entered manually.
Validated the position with Update. Viewed
employee and found that the Career Field
had been updated to C and that the date
had been established.

CPMS

Position

TD 9438

Summary: Bad Edit received when
updating Months SPO Experience for
Acquisition Employees.

Resolution: Can now update months SPO
experience on any employee who is
currently in an acquisition position.
However, the monthly counter that will
continue to add months to the Months SPO
Experience. It will check to see if the
position is a SPO position before adding
additional months. Changed the edit to look
to see if Career Category is not null to
determine if person is in an acquisition
position. If Career Category is not null, allow
Months of SPO experience and Date SPO
Experience Updated to be manually input by
the user. For the automatic counter,
continue to add Months SPO Experience
only if the person is currently in a SPO
position (i.e. System Program Office field in
the position = Y). If System Program Office
field is not = "y", do not add a month during
the automatic update when EOM suspense
routines are run.. Also, do not update
Months SPO experience if the value of
Months SPO experience is null. Was able to
update months SPO experience successfully
for an employee with Yes in her position/Ex
Info/Acquisition Program Information/
Systems Program

CPMS

Other




TD 9440

Summary: No Edit requiring update to
Assignment Review Action Type in the RPA
Extra Info nor is any data being updated to
the ACQ-Assignment Review SIT when a
person is moved out of a Critical Acquisition
Position.

Resolution: This problem ticket addresses
most of the problems with RPA processing
1) the edit that requires the date tenure
agreement ends to be entered when an
employee is being moved into a critical
position, 2) the edit that requires the review
action type and date assignment review
completed to be entered when an employee
is being moved out of a critical position, 3)
the alert messages that go along with the
critical position moves (also in
TD9443/PR15305), 3) the VALUE TOO
LONG error (TD9420), 4) the updating of
Quialification Basis for Person Extra
Information Types ACQ CORPS, 1102
Series and Contracting Officer, 5) the
updating of date tenure agreement ends in
the Person Extra Information Type ACQ
BASIC, 6) the updating of most of the
segments in the Special Information Type
"ACQ - Assignment Review" when an
employee is moved out of a critical position
(TD9419 trigger error).

CPMS

SF 52 Process

Remedy 13644

Summary: Performance problems in
Cancellation/Correction Query.

Resolution: 1. A Find window can now be
accessed either by clicking "F11" or using
the flashlight icon.2. The user no longer has
to click in the Details block before seeing
any RPA/NPA details. Completed actions, if
any, automatically will appear in Details
block on the initial query.

3. Oracle delivered performance
enhancement to Cancellation and Correction
Form data retrieval. TAR 3259592.995

Oracle

Cancellations/
Corrections

Remedy 13803

Summary: Receiving error message when
updating the Post Allowance entries.
Resolution: The error was received when
the procedure obtained a Null validation start
date when first entering the element screen.
Modified the procedure to obtain the Date
track date when the element was changed.
Added code to all elements to solve the error

message.

CPMS

Benefits and
Entitlements




Remedy 13831

Summary: Unable to correct a SSN of an
employee.

Resolution: Corrected code where
employee records were not being updated
when the date of birth or SSN was changed.
This Remedy was fixed with Family Pack F,
but testing could not be successful until
promotion of Remedy 14023. TAR
3474430.995 has been logged and Bug
Number 3260929 has been created.

DLA

Corrections

Remedy 14023

Summary: Correction to DOB not updating
in HR.

Resolution: Corrected code where
employee records were not being updated
when the date of birth or SSN was changed.
TAR 3474430.995 has been logged and Bug
Number 3260929 has been created.

DFAS

Corrections

Remedy 14069

Summary: Employee record did not update
and value did not print on report "RETNT".
Resolution: Removed condition that
prevented update of Date Retired Package
Received from Payroll if incoming
transaction dates "Dt Ret Pkg Sent" and "Dt
Ret Pkg Revd" where null.

NGB

Pay
Reverse/PAD

Remedy 14081

Summary: ACQ Demo Mass process NPA
doesn't print Duty Station clear text.
Resolution: Modified the NPA to print the
Duty Station clear text. This modification
was done when SCR 03-3235-DoD was
completed in P51.3.

Army

NPA/50

Remedy 14091

Summary: Users cannot remove end-dates
from positions.

Resolution: This script will run at Region
11. This script will remove the end dates
from those encumbered positions that are
currently end dated.

Army

Position

Remedy 14143

Summary: Cannot change Supervisory
Status on encumbered position.

Resolution: Modified the code to be able to
change supervisory status for encumbered
position.

Army

Position

Remedy 14161

Summary: Cannot Temporarily Promote an
employee on Grade Retention.

Resolution: Created a script to add "US
FED Retained Grade Temporary Promotion"
to the responsibilities

CIVDOD PERSONNELIST,

CIVDOD PERSONNELIST OTHER,
CIVDOD Reconstruct History,

CIVDOD STAFFER.

DLA

Promotions




Remedy 14305

Summary: Date Temporary Eligibility FEHB
created on an Intermittent.

Resolution: Modified the procedure to not
populate Date Temporary Eligibility FEHB
for a non-tenured, Intermittent worker with a
FICA Retirement Plan.

DeCA

Benefits and
Entitlements

Remedy 14329

Summary: Report RNGOL1 is not producing
unigue Report to NG.

Resolution: Problem of report not running
was fixed in PR14664 in patch 51.1.1. Main
query for this report was modified to ensure
that the correct data is being populated in
report.

NGB

Reports

Remedy 14427

Summary: Fix for CRT 03-7254-ARM is
incomplete.

Resolution: A script has been created that
will update a specific employee Record at
Regionl1. (It is a record that was missed
during CRT03-7254-ARM). This script also
changes the Assignment Status Type from
Temp NTE to Active Assignment.

Army

Other

Remedy 14435

Summary: Receive Error APP-PAY-52299
or Error "APP-PAY-52292: Future dated
assignment records exists for this employee.
Resolution: Updated the procedure with
regards to the US Payroll product being
"Installed" on your system for the Legislation
Installations status. This was causing the
error conditions. Modified the Status from
"Installed” to "Shared" to clear the errors

DoDEA

Pay

Remedy 14443

Summary: Updated RPA Actions still show
as Open in Civilian Inbox.

Resolution: Created a script to close all the
Open notifications in the Work Flow after
Update HR is completed.

Navy

RPA/52

Remedy 14488

Summary: Inthe PARIS output file the
value for Lab Demo positions grade or level
displaying Numerals instead of Roman
values.

Resolution: Added function to check for
Lab Demo position and return Roman values
for it instead of numerals.

AF

External
Interfaces

Remedy 14514

Summary: Trigger Error FRM-40735 on
NOA 702 Action.

Resolution: The problem was caused by
two Non Pay Day entries with the same
"End-Date". Created a script to delete entry
with Effective End Date of 31-Dec-02

NGB

Promotions




Remedy 14559

Summary: PAY500 flowing incorrect work
schedule on S1F transaction.

Resolution: Added/amended code to flow
correct work schedule, part-time indicator
and step/rate based on effective date of
action.

Note: Partial Release. A problem has
been noted whereas after processing a
Conversion to Career Conditional
Appointment and the effective date is prior to
other actions (NOA Codes 893 and 781),
data should flow to payroll (Pay500) as it
was on the effective date. However, the
Part-time Indicator (record position 340)
flowed a "1" instead of null and the SCD
TSP (record position 271-281) did not flowed
a value. This condition will be corrected in
Patch 51.9.

DeCA

Pay

Remedy 14631

Summary: SF-52 Tracking Report not
Reflecting all RPA Actions.

Resolution: Modified the Report and
procedure to bring in all of the values and
not to error out the report when user is using
the organization as input parameter. Also
tied to Remedy 14934.

DoDEA

Reports

Remedy 14723

Summary: Receive error on PRD/RNO
when trying to Update of 702 Promotion.
Resolution: Removed unnecessary calls to
this procedure to prevent the PRD/RNO
error when processing 702 Promotions..

Army

Promotions

Remedy 14760

Summary: Receiving a Mass Realignment
Secure user POA error.

Resolution: The POA LOV does not return
any values for Secure User. Modified the
LOV to get all POAs for secure user.

DLA

Position

Remedy 14821

Summary: Receive error while navigating in
Menu Exclusion section for CIVDOD
Personnelist Responsibility. (In
Responsibility Form, Sys Admin
Responsibility)

Resolution: Deleted the Invalid Id's in the
responsibility functions table that do not exist
in the form functions table.

CPMS

Roles and
Responsibilities

Remedy 14855

Summary: Cannot Cancel RPA, Personnel
Security Clearance problem.

Resolution: A script has been created that
will update the Analysis Criteria Id in history
with correct one from permanent storage

IBB

Cancellations

Remedy 14859

Summary: Error CPDF Edit 570.19.2 on
HR update of NOA 702 (XG/XH Pay Plan).
Resolution: Bypassed the check for CPDF
Edits 570.19.2 and 650.57.3 pending the fix

for Oracle Bug Number 3019926.

Army

CPDEF Edit




Remedy 14862

Summary: Report is erring out in all regions.
Resolution: Created a migration script to
reestablish the Token Names as they are
missing in all regions

Navy

Reports

Remedy 14868

Summary: RTD (NOA 292) is not
generating after Suspension (NOA 450) put
in with a NTE Date.

Resolution: Modified the code used to
retrieve suspension data stored in SIT "US
Fed Conduct Perf" for PAY500 package and
Suspense to correct the problem of not
generating NOA 292 after processing a
suspension.

DeCA

Suspense

Remedy 14882

Summary: Unable to locate original action
after deleting cancellation action.
Resolution: A script has been created to
recreate RPA Actions to show up again in
Cancellation/Correction screen.

AF

Cancellations

Remedy 14926

Summary: Army CType not changing when
employee promoted (AD to WS).
Resolution: Modified code to change
CTypes when employees move into a new
pay plan. Modified to assign CType 130 to
all UIC W1J410 and WACMAA and pop up
message for NOA 1##.

CPMS

Other

Remedy 14934

Summary: SF52 Tracking Report Errors
when Organization parameter is used.
Resolution: Changes were made in the
Report and procedure to bring all the values
and not to error out when using the
organization as input parameter. Also tied to
Remedy 14934.

Navy

Reports

Remedy 14963

Summary: Cannot update HR NOA 170 get
error as a secure user.

Resolution: Corrected the profile option
name HR_USER_TYPE inserting as 'PER’
for Secure View Responsibilities.

Navy

Appointments

Remedy 14977

Summary: NOA 460 (LWOP NTE) not
properly populating "Type of Employment".
Resolution: Re-enabled code to auto-
populate Type of Employment to an "F" for
NOA actions 430, 452, and 460.

CPMS

Other

Remedy 14983

Summary: REGO01 CIVDOD Personnelist
does not have Civilian Inbox.
Resolution: Created script to add Civilian
Inbox to all Responsibilities.

Oracle

In Box

Remedy 14997

Summary: Received Error APP-PAY-52299
or Error "APP-PAY-52292: Future dated
assignment records exist for this employee.
Resolution: Updated the procedure with
regards to the US Payroll product being
"Installed” on your system for the Legislation
Installations status. This was causing the
error conditions. Corrected the Status from

"Installed" to "Shared" to clear the errors.

DoDEA

Pay




Remedy 14999

Summary: Received error APP-GHR-
38237 when Updating HR NOA 002/280.
Resolution: Added NVL to the Work
schedule logic. HR NOA 002/280 will now
process without error.

DoDEA

Corrections

Remedy 15052

Summary: Mass Actions has two Mass
Award menu items displayed.

Resolution: Under REGO3 there are three
duplication problems (Mass Awards, Mass
Position Changes, and Mass time off
awards). Created a script to delete the
duplicate menus.

AF

Mass Awards

Remedy 15059

Summary: Database constraint violation
Error (GHR_PA_REMARKS_FK1) on NOA
001/721,702.

Resolution: Modified the SF52
Cancellation/Correction package to delete
the remarks being creating internally in the
Cancellation process. Modified the cursors
in the packages to create the remarks only if
the Pseudo SSAN is available.

DoDEA

Cancellations

Remedy 15070

Summary: Procedure not flowing some
information to PAY500 that causes a reject
condition at DFAS.

Resolution: Modified the procedure to
retrieve person data for 'GBB' update for the
payroll 500 Transaction. Also, a script was
created to regenerate Pay 500 NOA 'GBB'
beginning Sep 23 to run date for REG11
only.

Army

Pay Rejects

Remedy 15078

Summary: Missing Certificates and
Licenses DDF.

Resolution: Generated scripts to migrate
missing values for Certifications and
Licenses and to setup restrictions for custom
version of form.

Army

Training

Remedy 15084

Summary: End Employment under Fast
Path errors out No navigation'.

Resolution: Task flow exists on Pristine but
missing everywhere else. Added the new
task flow and promoting.

CPMS

System
Fundamentals

Remedy 15121

Summary: Security List Maintenance
produces unrecognizable errors (LISTGEN).
Resolution: Modified Error message to
print erred Security profile name in the
Process Log.

AF

System
Fundamentals

Remedy 15126

Summary: Cannot process a 499 NOA to
correct SSN (DDF not included for PA Extra
Info).

Resolution: Made "SSAN Hold Area for
New/Old/499" DDF available to US Fed HR
Manager responsibility.

DoDEA

Other




Remedy 15128

Summary: TSP Termination Transactions

from IVRS failed.

Resolution: Initialized the Entry Id variable
in the thrift savings plan to avoid processing
the same record twice. Dates in YYMMDD

Format have been changed to RRMMDD.

Army

Benefits and
Entitlements

Remedy 15136

Summary: Receiving incorrect clear text for
NOA 353.

Resolution: Modified description of NOA
353 from 'Termination-US' to 'Separation-
uUs'.

NGB

Separations

Remedy 15144

Summary: Report Probl printing same
name more than once.

Resolution: Added new formula column to
the report to populate the Full Name
correctly. Fixed the Character variable
length (in package) , Date formatting
problem and the query problem.

CPMS

Reports

Remedy 15248

Summary: Receiving error message APP-
FND-00716 upon Update HR of NOA 790.
Resolution: Script cleans all duplicate
records for SIT "Completed Training"
thereby correcting the APP-FND-00716
error.

AF

Other

Remedy 15276

Summary: APP-FND-00716 Error on
NOAC 352 Separation.

Resolution: Script cleans all duplicate
records for SIT "Completed Training"
thereby fixing APP-FND-00716 error.

NGB Tech

Separations

Remedy 15277

Summary: NOA 740 Position Change.
Update HR Receive error at the bottom of
the screen, "FRM-40734: Internal Error.
PL/SQL error occurred.”

Resolution: Took out the Blank Spaces in
the Where Clause of the procedure that was
causing the Internal Error.

DLA

RPA/52

Remedy 15280

Summary: AT&L conversion for pay pool
number was incomplete and resulted in
several acquisition records being missed on
the initial conversion (conversion 8 in patch
51.3).

Resolution: Correction includes
modification of the original conversion script
to allow for pay pool number insertion when
sequence number from position and
sequence number provided in the update file
match.

LMMS

Other




Remedy 15292

Summary: Processed a reassignment from
a position that was designated as an
acquisition position to a position that is not
designated as acquisition. There should
have been an alert telling me that the
Acquisition certification start and due dates
were being spaced out because the
employee was being moved to a non-
acquisition position. Did not get this alert
and the dates were not spaced out of the
records. All of the fields on the Acquisition
Basic EIT are still there as though none of
this data was moved to history.

Resolution: This PR was corrected as part
of the total fix identified in TD9440. Action
now processes correctly with Alert notice
that dates have been blanked out and a new
entry is written to the Acquisition Assignment
Review SIT based on input from the RPA.

AF

Other

Remedy 15302

Summary: Edit for updating Date Tenure
Agreement Ends is not updating date values
in the Person Acquisition Basic Data EIT.
Resolution: The Date Tenure Agreement
Ends is now a required input when
processing RPA actions that move
employees into an Acquisition Critical
Positions. Date values are input through the
PA Extra Information and updated to the
Person Acquisition Basic Data EIT when

update to HR is completed.

CPMS

RPA/52




SCR 02-414-NVY

Summary: Changed the custom mass
process listed below to do the following:

a) Display records that have been
processed. The customer can view the
processed records by pressing the
‘Processed Records’ button on the
appropriate mass form. The button will be
grayed out if the mass process has not been
executed yet. If there are no processed
records available, then a message will come
on the screen to indicate this. For any mass
processes that were executed before this
promotion, there will be no processed
records available. b) Delete preview records
if the process has not been executed yet.
The customer can delete Preview by
pressing the ‘Delete Preview’ button on the
appropriate mass form. The button will be
grayed out if the mass process has been
executed. The customer will be given a
chance to cancel the delete if necessary.
After the delete, a message will return with
the number of records deleted. This will not
delete the process itself, just the preview
records. ¢) Delete the mass process and any
preview records associated with it. The
customer can Delete the mass process by
select the delete option in the tool bar at the
top of the form (red X). The customer will be
given a chance to cancel the delete if
necessary. After the delete, a message will
return with the name of the process that was
deleted. This will delete the process and any
preview records associated with the
process. If the process has been processed,
submitted, or has errors from an execution,
then the customer will not be able to delete
the process - a message will appear
indicating why. Custom MASS
PROCESSES Changes were made to: Mass
Appraisals, Mass Awards, Mass
Realignment, Mass Extensions, Mass Non
Pay Duty Status, Mass Position Change,
Mass Return To Duty, Mass Time Off
Award, LN Mass Appraisals, LN Mass
Awards, LN Mass Realignment and LN

Mass Salary.

Navy

Mass Processes




SCR 02-732-DoD

Summary: The following modifications
have been made to the Monthly AOS
Reports:

a. Created a new table
CIVDOD_AOS_REPORT1 to store the
Separation Date and Date Package
Forwarded to OPM for different agencies.

b. Provided the capability to store the Begin
Date and End Date in Personnel and Payroll
for different agencies for the following
Tables:

CIVDOD_AOS_REPORT2

CIVDOD_AOS_REPORT3

CIVDOD_AOS_REPORT4

CIVDOD_AOS_REPORTS.

c. Created a new table
CIVDOD_AOS_REPORTS® to store payroll
and POl information per agency.

d. Created an extract script for New Lookup
Type and Value Set for Payroll Office
Number.

e. Created an extract script for new DDF
CIVDOD_OPM_SEPARATE_RETIRE -
OPM Separation and Retirement Data with
two data fields 'OPM Register Number' and
'Date Recd at OPM from Payroll'.

f. Created new extract scripts for the new
concurrent program

'Aging of Separations - Report 1',

'‘Aging of Separations - Report 2',

'Aging of Separations - Report 3',

'‘Aging of Separations - Report 4',

'‘Aging of Separations - Report 5',

'Aging of Separations - Report 6'.

g. Modified code for:

Aging of Separation report 1 - claims
related to separation, amount of time from
separation until OPM received.

Aging of Separation report 2 - claims
related to separation, average days spentin
personnel and payroll.

Aging of Separation report 3 - claims
related to separation, average days spentin
personnel, payroll, mail and no. of claims.

Aging of Separation report 4 - claims
related to separation displayed by payroll
office and/or agency.

Aging of Separation report 5 - claims
related to separation, ten fastest personnel
offices.

Aging of Separation report 6 - claims
related to separation displayed by personnel
office id

CPMS

Reports




SCR 03-8391-DoD

Summary: Full Modification to DCPDS-
JPAS Interface (Original SCR # ER-DOD-
002). 1. CSU/EUL. Ensured current
security clearance data is being refreshed
from 11i DCPDS into the CSU and EUL.
Added the new JPAS codes and clear text
values for Eligibility of Clearance, Security
Investigation Basis, and Investigative
Agency (see Attachments A, B and C) to the
CSU and EUL. 2. Process Log. Expanded
and enhanced the Process Log (Federal) to
include the JPAS update into HR. 3. Dual-
Appointments and Dual-Status records.
Update JPAS security data in DCPDS on
ALL active DoD APPR, TECH, NAF and LN
records, including Employee, Ex-Employee,
Applicant and Ex-Applicant records. 4.
Report Changes.- Changed the
report/request name in Processes and
Reports, Submit Processes and Reports
from “Security Clearance Change Report” to
“JPAS Tickler Report". Changed the report
title at the top of the report itself from “Tickler
Report” to “JPAS Tickler Report". 5. LN-
specific Security Investigation Basis data.

In the LN Security Information DDF forms,
changed the name of the existing Security
Investigation Basis field to JPAS Security
Investigation Basis. Also, changed the name
of the existing Date Security Investigation
Completed field to JPAS Date Security
Investigation Completed. Created an
additional Information Type/Context Name
associated with the LN Security Information
DDF. - Created a second additional
Information Type/Context Name associated
with the LN Security Information DDF to
store LN-specific Date Security Investigation
Completed. Created a third additional
Information Type/Context Name associated
with the LN Security Information DDF to
store free text dealing with LN-specific
Security Investigation Data.

CPMS

Other

SCR 03-8455-DoD

Summary: To keep track of the executive
level allocations, two new DDFs have been
added: (1) Position < Extra Info Type <
Multiple Agency Information named
‘Executive Allocation Source’ and (2) Person
< Extra Info < Other Person Info named “Dt
Initial Appt to ES/EX/SL/ST”. More
information is available in an attachment

provided with this readme.

CPMS

Position




CRT 03-9145-DoD

Summary: Remove NTE dates on 3
records. This script performs additional
cleanup at Region 23. One Record was not
corrected with original script due to incorrect
effective date.

DeCA

Other

CRT 03-9256-AFX

Summary: Update Report 664 - Notice of
Supervisor/Manager Probation Completion.
Changed the clear text on the report as
requested.

AF

Reports

CRT 03-9312-DoD

Summary: Addition of Clear text of TO
block of RNG04 Report for NGAR
Technician. Changed the 'TO' field to print
different data when the agency is NGAR and
the record type is TECH.

NGB

Reports

CRT 03-9411-DoD

Summary: Created a script that will update
data (deletes an incorrect RPA) for a specific
employee to allow for further actions to be
accomplished.

DoDEA

Other

CRT 03-9439-NVY

Summary: CPMS - Position NTE Date. A
script has been created that adds two
columns - 'Position Protected Flag' and
'Position NTE Date' to 'Additional Position
Details' DDF and defaults 'Position
Protected Flag' to 'N' for new positions.
Note: This is a partial fix. A spreadsheet of
positions with an elimination date in the
future is pending from CPMS.

CPMS

Position

CRT 03-9504-AFX

Summary: Delete 355 NPA From Record.
This script performs additional cleanup at
Region 03. One record was not corrected
with the original script.

AF

Other

CRT 03-9674-DoD

Summary: Some Oracle Federal RPA
Extra Information DDF to be hidden for All
Responsibilities. Disabled some of the US
Fed Benefit PAR DDF so they will not
appear in Appointments, Conversion to
Appointments, Reassignments, etc.
Disabled Retention Allowance, Staffing
Differential, Supervisory Differential fields
from 'Pay Appointment Information' and 'Pay
Information for 5/7/9' DDF to prevent the
user from inputting any data.

CPMS

Other

CRT 03-9741-AFX

Summary: A script has been created that
will Delete an erroneous NOA 292 RPA
record and attempted cancellations and
corrections to the 292 at Region 3 for an
employee.

AF

Other

CRT 03-9800-NGB

Summary: Request for LWOP NTE dates
to be cleared. A script has been created
that will remove the LWOP Start and NTE
Date from records with Duty Status 20 or 00
at NGB.

NGB

Other




CRT 03-9831-NVY

Summary: Add BIN to NV Unique Position
DDF. A script has been created that will add
one column 'Navy Billet ID Number (BIN)' to
'CIVDOD_POSITION_NAVY" - Position
Extra Info DDF.

Navy

Position

CRT 03-9897-DoD

Summary: Missing Appraisal for QSI.
Added edit to check for an appraisal within
12 months of the effective date in the
employees record to process QSI for APPR
and TECH.

CPMS

Appraisals

CRT 03-9958-DoD

Summary: Request for Report RTAL2 to be
produced for National Guard Technicians on
retention allowance due review. Modified
procedure to include TECH positions to
generate Retention Allowance Report
(RTAL2).

NGB

Reports

CRT-03-9977-DoD

Summary: A script was created to delete a
Termination RPA, update NTE dates, reset
assignment status and clean up history
entries for an employee.

NGB

Other

CRT 03-10018-
ARM

Summary: Correct Army Employee Record.
The Army employee has been restored as
Active.

Army

Other

No PR Number

Summary: A Correction script has been
created to identify and change Organization
Names that are longer than 50 characters on
various regions.

LMMS

Organization

NAF Only

Remedy 14294

Summary: NAF-28 Report printing with Pay
Plan and Grade.

Resolution: The field formerly displayed
the full five characters of data from the Per
Grades Table, Name column (e.g. GS.11).
Now the report only displays the last 2
characters of the Name column (grade only).

AF NAF

Reports

Remedy 14397

Summary: NAF-17 did not print with
appointment action.

Resolution: Modified the base views of the
report (NAF-17). Corrected any date
formatting and query problems found.

AF NAF

Reports

Remedy 14398

Summary: NAF unable to print block 27 on
NPA using a secure view (Report 2545).
Resolution: Modified the report to print
Name & title of the approving Official in
Block 27 of Form 2545.

AF NAF

Reports

Remedy 14720

Summary: Routing RPA will get an error
message "No Pay Period Found".
Resolution: Modified the code in the NAF
Time Off Award procedure to prevent the
error condition.

Army and

AF NAF

Appointments




Remedy 14931

Summary: Missing information on
Correction NPA for blocks 18 and 23.
Resolution: Modified the procedure to
correctly update position id, position title,
and position number into the PA Request
Table for a correction. Also modified the
post SF52 process to update the duty station
information into the PA Request Table after
successful processing of a correction.

AF NAF

Corrections

Remedy 14942

Summary: Unable to process reassignment
with guaranteed workweek of 40 Hrs.
Resolution: Modified the edit to remove the
error when processing a reassignment on
RFT employee with guaranteed workweek of
40 hours.

AF NAF

Reassignments

Remedy 15006

Summary: NAF Mass Position Change
A096 (data in Preview - POA and Duty
Station).

Resolution: Corrects where the Target
Duty Station changed in the preview screen
and was not saving.

Army NAF

Mass
Realignments

SCR 02-2867-DoD

Summary: Developed New report NAF-19
for Air Force NAF Life Insurance. Modified
the clear text to reflect Health Insurance and
revised the NAF-02 report. Created new
concurrent program for the new report.
Added the new report (NAF-19) to request
groups specified in the SCR.

AF NAF

Reports

LN Only

Remedy 13956

Summary: Print problems with Japan USFJ
Form 11EJ.

Resolution: Added code to auto-populate
the language allowance supplemental pay
field and modified the report to correct
problems. Also updated the form to only
show desired columns in a certain order.
Created a script to delete attribute13 from
DDF 'CIVDOD_PAR_LN_PAY_HRS_INFO'.
Corrected the USFJ 11EJ report, Navy
Serviced Records, Block 8, Line 1/To where
the Competitive Level was not printing and
Army Serviced Records, Block 11/To and
From where the Installation was not printing.
Added code to auto-populate the From Type
of Employment when the country is Japan
for DDF 'CIVDOD _PAR_ LN _UNIQUE'.

LN Japan

NPA/50

Remedy 14898

Summary: Remarks not printing on NPA
actions from LN Italy Mass Awards Process.
Resolution: Modified the procedure to
create remarks in PA Remarks Table.

Army LN
Italy

Mass Awards

Remedy 14960

Summary: 001 Cancellation (LN Japan) did
not output on Requests.

Resolution: Removed code that blocked
the Japan report from printing when NOA =
001.

LN Japan

NPA/50




Summary: Incorrect print on the LN
Germany NPA (AE Form 690-60B).
Resolution: Increased length of variable
used to store place of birth (from 20 to 100
characters). Fixed code to retrieve correct
data items for blocks 6, 8, 11 and 19 when |Army LN
Remedy 15089 RPA is correction (002). Germany |[NPA/50

Summary: Navigation Buttons missing on
People screen for LN Supervisor.
Resolution: A script has been created that
will correct the problem with the following
responsibilities and any other secure views
built on them.

LN Supervisor

LN Supervisor - Azores

LN Supervisor - Cuba

LN Supervisor - Germany

LN Supervisor - Belgium

LN Supervisor - Iceland

LN Supervisor - Japan

LN Supervisor - United Kingdom

LN Supervisor - Turkey

LN Supervisor - Korea

LN Supervisor - Italy Army LN  [Roles and
Remedy 15124 LN Supervisor - Saudi Arabia All Responsibilities

Summary: Germany Work Schedule (781)
doesn't flow data correctly to Assignment.
Resolution: Updated Part Time hours in
Assignment Extra Info when Change in Army LN
Remedy 15140 Work Schedule (781A) is processed. All RPA/52

Summary: LN action displays error msg.
requiring input of U.S. data fields.
Resolution: Modified the procedure check
to obtain the correct process methods.
Application will not look for APPR required |Army LN
Remedy 15247 items after this change. Germany |RPA/52

Summary: NVY-236 Remove Invalid Edit
for NV Icelandic Local National Employees.
Modified the package to bypass the QSI

(Quiality Step Increase) edit for Iceland Local[Navy LN
CRT 03-9877-NVY |Nationals. Iceland Other

Demonstration Project Only

Summary: China Lake Demo mass payout
routine doesn't send 891 NPA to printer.
Resolution: Added Code to Enable the
Printer Flag, retrieve printer name and
passing the values to Update SF52 Other Mass
Remedy 14766 Note: 15005 corrected this problem also.  |[Navy Actions




Remedy 14857

Summary: Erroneous rating of record level
after Mass appraisals.

Resolution: Input file had date formats with
two-character year where the code was
expecting a four-character year for date
conversion. The Year was getting converted
to '0003' instead of '2003'. Modified the code
to handle different date formats fetched from
the input flat file.

Navy
Demo

Appraisals

Remedy 14984

Summary: CL-US Fed Agency Data did not
auto populate.

Resolution: Modified code to populate
agency specific data for L889 while doing a
manual RPA.

Navy
Demo

Awards

Remedy 15005

Summary: China Lake Mass Payout Failed.
Resolution: Added Code to Enable the
Printer Flag, retrieve printer name and
passing the same values to Update Sf52
call.

Navy
Demo

Other Mass
Actions

Remedy 15305

Summary: Received incorrect decision
message when processing RPA and
updating HR on acquisition employee
actions.

Resolution: Decision message changed to
reflect an OK button rather than a YES/NO
decision. Also included in the fix for TD9440.

AF

RPA/52

Remedy 15308

Summary: Lab Demo Retention Allowance
Employees with Broadband Move.
Resolution: Modified packages to prevent
records getting routed to inbox for
individuals who have retention allowance
and to re-calculate the retention allowance
based on their new basic salary for NRL
Demo

AF

Mass Pay Demo

CRT-03-8985-ARM

Summary: Correct the Appraisal data in
DCPDS for Army Lab records. A script has
been created that will reset incorrect values
for Rating of Record Levels in the Appr -
Army Lab Demo and US Fed Performance
Appraisal SITs. These values were inserted
incorrectly during the Mass Appraisal update
process. Rewrote the procedure to
manually update SITs to avoid server side
validation errors caused by old data.

Army

Lab Demo

Oracle Patches




Oracle Patch
2999489

Summary: Provides the ability to change
the name of an existing POA, save, leave
the screen, return & query to see if the new
name stayed put. If the new name is
available when you query, this patch
worked. You don't have to worry about the
POA being assigned to positions in the
system - the name should get updated to the
positions based on your change. If you
prefer, create a new POA, save, leave the
screen, return & change the name of the
new POA.

Oracle

Organization




